
 

 

 
CSR Annual Action Plan – 2025-26 

 
Vipul Organics Limited (‘the Company’) has formulated this Annual Action Plan for undertaking CSR 
activities during the financial year 2025-26 pursuant to provisions of Section 135 of the Companies 
Act, 2013 read with Rule 5(2) of the of the Companies (Corporate Social Responsibility Policy) Rules, 
2014 and CSR Policy of the Company, which sets the target to make the contribution in areas or 
subjects, specified in the Company’s CSR Policy read with Schedule VII of the Companies Act, 2013. 
 
Details of CSR Projects/ Activities to be undertaken by the Company during the Financial Year 2025-
26: 
 

Sr. 
No. 

List of CSR 
projects/Progra
mmes to be 
undertaken 

Areas or 
subject 
specified in 
Schedule VII 
to the act  

Manner 
of 
Execution 
(Direct/Th
rough 
Implemen
ting 
Agency) 

Amount 
Allocate
d for FY 
2025-26 
(Rs. In 
lakh) 

Monitorin
g and 
Reporting 
mechanis
m for he 
projects 
or 
program
me 

Modalities of 
utilisation of 
fund in FY 
2025-26 and 
Implementati
on schedule 

Details of 
need and 
impact 
assessme
nt 

1. Promoting 
Education and 
Promoting 
Health care, 
including 
preventive 
health care 
through various 
Trusts/Organisati
ons. 

Promoting 
Education 
and 
Promoting 
Health care, 
including 
preventive 
health care 

Implemen
ting 
Agencies 

18.00 
(Approx
) 

As per the 
mechanis
m 
prescribe
d under 
CSR policy 
– Periodic 
basis 

Funds shall be 
released upon 
receipt of 
requisition 
from the 
Implementing 
Agencies and 
with the 
approval of 
Board of 
Directors 
 
Implementati
on shall be 
during the FY 
2025-26. 

N.A. 

 Total   18.00    

 
 
 
 
The aforesaid Annual Action Plan for CSR projects / programmes for the financial year 2025-26 in 
pursuance of the CSR policy of the Company is formulated and recommended by the CSR Committee 
and approved by the Board of Directors of the Company in their respective meetings held on 30 
May, 2025. The Board may alter such plan at any time during the financial year, as may be 
recommended by the CSR Committee, based on the reasonable justification for such alteration. 
 


